
PEP
Independent Guide

Trusted Partner

Presenter Notes
Presentation Notes
Welcome to our presentation for Castle Rock PEP a division of Castle Rock Investment Company. For the business owners, executives, or fiduciaries in the room, I’d like for you to see if this sounds familiar. Let’s say you desired to set up a formal 401(k) or similar retirement plan in the past. The idea of saving a ton of dollars for yourself for retirement and encouraging your employees to save sounded great. But then the laundry list starts of what your responsibilities entail for having such a plan. Distributing regulatory notices, filing your 5500, reviewing employee eligibility, updating participant records, submitting loan payments and contributions on time, and completing discrimination testing. The list goes on and on. I can’t think of ONE business owner that I know that wouldn’t rather spend all that time on making their business stronger. Castle Rock PEP will allow you to take back that time for yourself and for your business.
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State Mandated Retirement Plans
As of June 30, 2024

20 states have enacted new programs for private sector workers. 
17 of these states are auto-IRA program states.

Does your state have a plan?
California
Colorado

Connecticut
Delaware

Hawaii
Illinois

Does your state have a plan?
New York
Oregon

Rhode Island
Virginia
Vermont

Washington

Does your state have a plan?
Maine

Maryland
Massachusetts (voluntary)

Minnesota
Nevada

New Jersey
New Mexico (voluntary)

Presenter Notes
Presentation Notes
You’re here because you want to learn more about Pooled Employer Plans as an alternative to traditional retirement plans or seeking alternatives to your state mandated retirement plan. We recognize the various states are putting their best foot forward and encouraging everyone to save more for retirement, but what does that do for you, the business owner?  Most state mandated retirement plans are glorified Roth IRAs.




What is a Pooled Employer Plan?

Plan Participants Plan Participants Plan Participants

Slavic401k – Pooled Plan Provider

Adopting 
Employer

Adopting 
Employer

Adopting 
Employer

Slavic401k – Pooled Plan Provider
Named Fiduciary and Plan Administrator

TPA/Recordkeeper

Castle Rock
3(38) Investment Manager

MidAtlantic
Trustee/Custodian

Adopting 
Employer

Adopting 
Employer

Adopting 
Employer

The SECURE Act allowed pooled 
plan providers to start 

operating pooled employer 
plans (“PEPs”) beginning on 

January 1, 2021. 
PEPs allow employers that don't 

share a commonality of 
ownership or industry to 

participate in a retirement plan 
that is independently sponsored 

by a pooled plan provider.

Presenter Notes
Presentation Notes
Just what is a Pooled Employer Plan? It’s a new type of 401(k) plan. Castle Rock PEP looks to take all the hassle of retirement plans out of your busy hands. Castle Rock PEP, as of 2023, is proud to be one of only 300 nationwide PEPs available! Have you previously considered a 401k in the past and groaned about all of the administrative tasks it takes to keep them running? Well one of the key differentiators in a PEP is you don’t have to be involved with the administrative burden. If you notice the branching paths on the left side of the screen, you’ll put together that the adopting employers of Castle Rock PEP share the resources above. That includes Castle Rock Investment Company as your investment adviser as well as Slavic 401k as your Pooled Plan Provider and MidAtlantic as your Trustee. This is where the “Pooling” stops, however, you’ll notice that the adopting employers are separate. This is important because every business that becomes an adopting employer will be able to generate their own set of plan parameters. You may share resources, but your retirement plan will be customized to fit your needs.




Benefits of a Pooled 
Employer Plan

• Cost savings
• Ease of administration
• Reduced fiduciary risk
• Scalable for small and micro plans
• Individual plan design for each employer
• Bundled outsourcing of:

• Trustee responsibilities
• Annual regulatory filing
• Plan discrimination testing
• Plan document maintenance
• Investment selection and monitoring
• Processing of loans and distributions
• Delivery of participant regulatory disclosures

Presenter Notes
Presentation Notes
Just what is a Pooled Employer Plan? It’s a new type of 401(k) plan. Castle Rock PEP looks to take all the hassle of retirement plans out of your busy hands. Castle Rock PEP, as of 2023, is proud to be one of only 300 nationwide PEPs available! Have you previously considered a 401k in the past and groaned about all of the administrative tasks it takes to keep them running? Well one of the key differentiators in a PEP is you don’t have to be involved with the administrative burden. If you notice the branching paths on the left side of the screen, you’ll put together that the adopting employers of Castle Rock PEP share the resources above. That includes Castle Rock Investment Company as your investment adviser as well as Slavic 401k as your Pooled Plan Provider and MidAtlantic as your Trustee. This is where the “Pooling” stops, however, you’ll notice that the adopting employers are separate. This is important because every business that becomes an adopting employer will be able to generate their own set of plan parameters. You may share resources, but your retirement plan will be customized to fit your needs.




Castle Rock PEP vs State Plans

Traits Castle Rock PEP State Plans

Investment Options Professionally Managed Government Selected

Employer Match Employer Option None!

2024 Employee Contribution Limits $23,000 $7,000 

Annual Limit Employee + Employer $69,000 $7,000

Age 50+ Catch-up Contribution $7,500 $1,000

Employer Contribution Tax Credits $1,000 per employee None!

Plan Costs as Business Deductions Your Choice None!

Presenter Notes
Presentation Notes
Here’s a brief look at some of those options. Whether you do or don’t have a state plan knocking on your door, Castle Rock PEP unlocks the power of a 401k for small and large businesses alike and has incredible savings potential. In a PEP you will have access to pretax and ROTH contribution options along with the ability to begin an employer matching contribution. And that employer match, along with other decisions in creating your plan, are yours to decide on. While resources are shared in a PEP, know that you will have the final decision when it comes to offering a company match, loan availability, and more. Colorado’s SecureSavings and other state mandated plans just can’t offer these options. Couple all of that with the tremendous contribution limits and tax credits the PEP offers, and you realize there really is no contest. 




Employer Tax Credits

From SECURE 2.0: 
Employer qualification: Have <50 employees
Employee qualification: Earns <$100,000 
Employer tax credit:  Tax credit for employer matching contribution up to $1,000 per 
employee with phase out schedule.
Year 1 - 100%, Year 2 - 100%, Year 3 - 75%, Year 4 - 50%, Year 5 – 25%

From SECURE Act of 2019:
Employer qualification: Adopt Automatic Enrollment
Employer tax credit:  $500 for three years

Employer qualification: Annual Plan Startup Costs
Employer tax credit:  50%, up to $250 per employee, min. $500, max. $5,000

Presenter Notes
Presentation Notes
Did I say tax credits? You bet I did. Plans that start with auto-enrollment for their employees are given $500 per year for three years in tax credits. Likewise, if you offer your employees an employer matching contribution, you’ll receive $1,000 in credits PER EMPLOYEE that qualifies in the plan. 




Example- Employer Tax Credits 
for 3 Employees
Adopt Castle Rock PEP with an effective 

date of 1/1/2025 and add:

• Employer tax credit:  $500 for three yearsAutomatic Enrollment

• Employer tax credit:  Tax credit up to $1,000 per employee 
earning < $100,000

Employer Match (ex.100% on the first 
1% deferred and 50% on the next 5% 

deferred)

• Employer tax credit:  50%, up to $250 per employee, min. 
$500, max. $5,000Annual Plan Startup Costs

Tax Credits = Startup Cost ($500) + Auto 
Enroll ($500) + Employer Contribution 

($3,000)

Employer Tax Credit Year 1 = $4,000

Presenter Notes
Presentation Notes
Did I say tax credits? You bet I did. Plans that start with auto-enrollment for their employees are given $500 per year for three years in tax credits. Likewise, if you offer your employees an employer matching contribution, you’ll receive $1,000 in credits PER EMPLOYEE that qualifies in the plan. 




Why Castle Rock 
PEP?

• Independent
• Woman-owned
• Established 2006
• SEC Registered Investment Adviser
• Retirement Plan Specialist
• Fiduciary – Client Focused
• Community Driven
• Accessibility Focused
• Personalized Financial Wellness

Presenter Notes
Presentation Notes
We mentioned that we are only one of 300 available PEPs, so there are a few out there, but why choose us? While PEPs might be new to the game, Castle Rock Investment Company has been in business for 18 years and completely woman-owned during that time. We are SEC registered, community driven, and our status as a fiduciary for both our adopting employers and their plan participants is far and away our main priority.




Personalized 
Financial Advice

All participants have access to group and 
individualized advice.

Educational Opportunities:

• Monthly Educational Webinars

• One-on-One Financial Advice Sessions

• Custom videos to explain tough topics

• PEP Participants:
• Enroll in complimentary financial 

planning software
• Check out this video introduction.

Presenter Notes
Presentation Notes
We take our fiduciary label so seriously that we offer multiple opportunities for education among employers and participants. At the beginning of your PEP enrollment, we offer group sessions to assist your employees with enrollment and picking their initial investment lineup as well as contribution amounts. Going forward, we offer the opportunity for one-on-one sessions when participants are in need of particular guidance. At times we host educational webinars and sessions for Q&A about anything the dollar touches. All participants in Castle Rock PEP also receive complimentary access to our RightCapital software which allows a family to aggregate all of their financial accounts for easy visibility.


https://app.rightcapital.com/account/sign-up?referral=mb7sbB7fWV8Qzf_IL1RXaA&type=client
https://youtu.be/FdiO97o92PI


WHY did Castle Rock Choose Slavic401k?
• Pooled Employer Plan Specialists
• Established 1995
• PEO Industry Market Leader
• Over $10 Billion Under Administration

G L O B A L   F O O T P R I N T
& R E D U N D A N C Y

Slavic401k  |  Proprietary & Confidential 

Boca Raton, FL
Headquarters & 365 
Data Center

Scottsdale, AZ
Call Center & Operations Center

Lviv, Ukraine
Software Development

Manipur, India
Processing

Nashville, TN
365 Data Center

Presenter Notes
Presentation Notes
Before we dive deeper into the Pooled Employer Plan, I want to introduce our partner that makes all this possible, Slavic 401k. Slavic has been providing retirement savings solutions for small businesses for 35 years. They specialize in providing a cost-efficient 401k administration platform that’s custom tailored to meet the unique needs of employers of all sizes. Their service model and use of technology will allow you to focus on your business versus worrying about retirement plan regulations.



Investment Name Ticker
Net Exp 
Ratio

Cash Equivalent
Vanguard Federal Money Market VMFXX 0.11%

Bonds
American Funds Bond Fund of Amer R6 RBFGX 0.22%
Fidelity Inflation-Prot Bd Index FIPDX 0.05%
Dodge & Cox Global Bond I DODLX 0.52%
American Funds American High-Inc R6 RITGX 0.30%

US Stocks
American Funds American Balanced R6 RLBGX 0.25%
Fidelity 500 Index FXAIX 0.02%
Vanguard Mid Cap Index Admiral VIMAX 0.05%
DFA Small Cap I DFSTX 0.27%

International Stocks
MFS Instl International Equity MIEIX 0.69%
DFA International Small Company I DFISX 0.39%
GQG Partners Emerging Markets Equity R6 GQGRX 0.98%

Sector Equity
Cohen & Steers Instl Realty Shares CSRIX 0.76%
Vanguard Materials Index Admiral VMIAX 0.10%

Default Investments
Vanguard Target Retirement Funds 0.08%

Presenter Notes
Presentation Notes
Like in a 401k, a PEP has a traditional lineup of mutual funds for participants to choose from. Most participants will enjoy the simplicity of the Vanguard Target Date Retirement Funds. For the do-it-yourself crowd, we offer an incredibly well-rated lineup of mutual funds that allow access to the various asset classes in the investment world.




Cost Overview

Annual Asset Based Charges- Paid by Employees or Employer

Slavic401k Castle Rock
Plan Assets Recordkeeping & Administration Investment Management

$0 - $250,000 0.70% 0.25%

$250,001 - $500,000 0.65% 0.20%

$500,001 - $1,000,000 0.50% 0.18%

$1,000,001 - $2,000,000 0.40% 0.15%

$2,000,001 - $5,000,000 0.30% 0.12%

Over $5,000,000 0.25% 0.10%

Annual Participant Charges - Paid by Employees or Employer

Annual Administration Fee $35

Over 50 Participants $30

Over 100 Participants $25

Presenter Notes
Presentation Notes
What does all this cost you? Costs are completely dependent on how much is invested and the number of participants enrolled. Fees are deducted proportionately from participant accounts or can be paid by the employer.



Contact Us 
Today

• Set up your company’s plan in 
just 15 minutes!

• Have questions? Schedule a 
meeting HERE!

Presenter Notes
Presentation Notes
You got the gist of things by now. Castle Rock PEP is the perfect vehicle to tell the government that you are more than capable of creating a retirement plan for you and your employees. If you don’t have to worry about a state plan presently, it’s an amazing alternative to the traditional burdens that have followed qualified plans of old. Whether your business is large or small, maximize your savings while earning tax credits. Set an appointment with us today to talk about how easy it is to get started! The sooner you get started, the sooner you and your employees can start putting your retirement dollars to work.

https://castlerockpep.com/
https://castlerockpep.com/
https://meetings.hubspot.com/michele-suriano/castle-rock-pep-consultation
https://meetings.hubspot.com/michele-suriano/castle-rock-pep-consultation


Thank You
115 Wilcox Street
Suite 220
Castle Rock, CO 80104
www.CastleRockPEP.com
Michele@CastleRockPEP.com 

Founder: Michele Suriano, AIF®

Presenter Notes
Presentation Notes
We know that Castle Rock PEP is a saving grace for employers looking to step up their retirement game for themselves as well as their employees. Please don’t keep us a secret. We are on a mission to transform the world of qualified plans. 

https://www.linkedin.com/company/castle-rock-investment-company/
https://twitter.com/castlerockinv
https://www.instagram.com/castlerockpep/
https://www.facebook.com/CastleRockInvestment/
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